
  
 

JOB DESCRIPTION 

Teacher  

Reporting to: Head Teacher 

Responsible to the Head Teacher  
in line with the Teachers’ Pay and Conditions Document: 

 

 

Responsibilities: 

  
1.To provide a stimulating and caring environment appropriate to the  
    needs of the children, establishing close relationships with children  
    and enabling them to form positive relationships with each other  
    and adults. 
  
2.To support, assist and guide children in all aspects of their growth 
    and development. 
  
3.To take all appropriate steps to ensure the well-being, health and  
    safety of the children. 
  
4. To uphold rationale and consistent standards of behaviour throughout the school   
     through the effective implementation of the behaviour policy  
  
5.To maintain the aims and practices of the school by supporting the  
    initiatives in school planning documents and whole school policies. 
  
6.To show a high standard of teaching ability at all times so that 
    each child moves closer to his/her potential. 
  
7.To plan, organise and present a curriculum appropriate to the needs  
    of the children within the guidelines set out by the school and the  
    National Curriculum. 
  
8.To ensure that individual children’s progress is monitored,  
    assessed, recorded and reported with reference to school policies. 
 
9.To work with colleagues in order to secure continuity and progression in  
    learning throughout the school and attend such whole school team                                      
    meetings intended for this purpose. 
  
10.To monitor and evaluate classroom practice and the children’s learning in  
      order to bring about improvements in classroom practice and an   
      enhancement of children’s learning. 
  
11.To seek professional development through CPD and collaborative work   
       with other schools. 
  
 



 
12.To co-operate and collaborate with other members of the school staff in  
     order to contribute personal knowledge, skills and insights to the whole  
     school curriculum. 
  
13.To take part in normal school duties. 
  
14.To liaise with a child’s parents/carers or other agencies as required. 
  
15.To contribute to and/or write relevant reports about children for the  
     annual pupil report, agencies, the school, Governors and other authorised bodies. 
  
16.To contribute to the wider commitments of the school e.g. attending school events        
      and running a club 

 

 

Safeguarding: 

  

 
17.Follow the school’s Health and Safety policies and expectations  
 
18.Take an active role in supporting and creating a nurturing, warm ethos where                 
      children are listened to and respected as individuals   
 
19.Report any wellbeing/safeguarding concerns immediately to the DSL 
 
20. This post will involve working with children in regulated activities on a daily basis and  
       therefore will be subject to an enhanced DBS check 
 
21. To be alert and active on issues relating to pupil welfare, safeguarding and child  
       protection. To raise significant and low-level concerns, make appropriate referrals and  
       follow up on all matters which may affect the wellbeing of a pupil. 
 

 

Equal 
Opportunities 
and Inclusion: 

 
22.Influence, support and celebrate difference 

 

 I have read the above job description and agree with the terms.  
 
Name: ___________________________ 
 
Signed: ___________________________                 Date: _____________________ 

 

 


