
 

 

 

 

 

 

 

 

ACCESSIBILITY PLAN 

2025-26 
 

 

 

 

 

 

Date Adopted:   October 2025 

Author/owner:   Local Governing Body 

Anticipated Review: September 2026  

 



 

 2 

The Accessibility Plan provides a format for addressing the statutory duties of The Equality Act 2010 

and The Children and Families Act 2014. This policy is: 

• Reviewed and reported on annually and re-written every three years 

• Monitored by the Tarka Learning Partnership and Ofsted as part of their inspection cycle.  

The Accessibility Plan has been drawn up with reference to other school improvement documents:  

• Devon SEND Strategy 2021-2024 

• The Accessibility Plan should be read in conjunction with the following documents: 

• Equality, Diversity & Inclusion Policy 

• SEND Policy and SEND Information Report 

• Promoting Positive Behaviour Policy 

• Anti-bullying Policy 

• PSHE Policy 

• Health and Safety Policy 

• School Improvement Plan 

The school’s context has informed this Accessibility Plan. 

The Accessibility Plan is divided into three sections, publishing how the school aims to strategically 

plan to increase access over time, to: 

• Improve access to the physical environment of the school to take better advantage of 

education, facilities and services provided 

• Increase participation and access to the curriculum for pupils with a disability 

• Improve and make reasonable adjustments to the delivery of written information to pupils, 

staff, parents, volunteers and visitors with disabilities. 

We are committed to ensuring our school is socially and academically inclusive, which values and 

includes all pupils, staff, parents, volunteers and visitors, regardless of their education, physical, 

sensory, social, spiritual, emotional and cultural needs.  

We are committed to challenging negative attitudes about disability and accessibility and to 

developing a culture of awareness, tolerance and inclusion.  

We aim to include all users of the school, including those with disabilities and protected 

characteristics, in the full life of the school. Our strategies to do this include; 

• promoting a welcoming environment for all  

• following the Tarka Learning Partnership's admissions and recruitment policies and in 

adherence with equal opportunities; which do not discriminate against people with disabilities 

or protected characteristics or treat them unfavourably 

 

• raising awareness of The Equality Act amongst staff and governors through a programme of 

training; acknowledging the need for ongoing training for staff and governors in the matter of 

disability discrimination and the need to inform attitudes on this matter 
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• planning the physical environment of the school to cater for the needs of all users of the 

school, including those with disabilities 

• finding ways in which all pupils can take part in the full life of the school, including; a full 

curriculum, extra-curricular clubs, school excursions and residential trips, devising teaching 

and learning strategies to remove barriers to learning, having high expectations, working in 

partnership with parents and local agencies 

• examining our curriculum, library and reading books to ensure there are examples of positive 

images of diversely represented individuals and groups, including people with disabilities  

• providing written information in a form which is user friendly and where needed, providing 

alternative forms of communication to convey information, for example, face-to-face 

meetings, telephone conversations, visually supported text, etc 

• using language which does not offend in its literature and raising awareness within the school 

of the importance of language 

• effective monitoring through gathering views of stakeholders;  

• gather the views of our pupils through a variety of systems including, collective worship, the 

school council, Personalised Plan (SEND), pupil reviews 

 

• systems in place for staff, school community board representatives and parents to 

communicate their views and opinions on a variety of matters; admissions information, 

parent- teacher meetings, SEND reviews, induction/transition meetings and home visits, 

parent questionnaires etc. It will be important to adapt and develop these communication 

procedures to ensure the voice of people with disabilities is regularly listened to and involved 

in the life of the school, to ensure disabled people are informing future plans. 

 

Action Plan 

We have produced an Accessibility Plan action plan to ensure that we fulfil our general and specific 

duties under the Equality Duty. Our previous accessibility plans outline the steps we have taken to 

improve curriculum access, provision of information to disabled pupils and physical access.  

Key areas we are including as action points: 

• Devon’s accessibility audit tool, visual access information and Autism Education Trust audits 

to inform improved access to the physical environment of the school and physical aids to 

access education 

• Cycle of staff training to include raising awareness of the Disability Act  

The Head Teacher and SENDCo will review this policy.  The Head Teacher and SENDco will consult 

other stakeholders such as parents, health professionals and building professionals in formulating 
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further action plans. From these discussions, priorities will be drawn up which reflect need and 

available financial resources. 



 

 

 

Accessibility Action Plan: 2025-2028 – reviewed annually 

Priority 

(i.e. what you are hoping to achieve) 

Action Required  

(including necessary resources) 

Success Criteria Responsible 

Person (s) 

Evaluation 

To narrow the gap in attainment and 

progress for children receiving pupil 

premium funding and with SEND in 

relation to other pupils within school 

and nationally. 

See Pupil Premium Strategy 

 

-The ‘gap’ in attainment and 

progress between 

disadvantaged/SEND pupils 

narrows in comparison to ‘other’ 

pupils nationally.  

Head Teacher 

Pupil Premium 

Champion 

 

 

To continue to refine practice in 

SEND provisions-The Den and The 

Nest, to meet the needs of pupils with 

complex and moderate learning 

needs. 

Continued work with THSP SEND 

Network and SEND lead to review and 

refine practice. 

 

Continue to work closely with local 

authority to ensure appropriate 

placements for children with additional 

needs. 

 

Further refine curriculum and 

assessment in SEND provisions in line 

with Cherry Garden School approach. 

Children experience success in 

learning in provisions that meet 

their needs with a carefully 

constructed relevant and 

meaningful curriculum. 

 

Staff are confident in meeting 

needs and assessing and 

tracking  progress. 

SENDCo  

To develop Ordinarily Available 

Inclusive Provision in line with Devon 

guidelines. 

Staff training 25-26 focused on the 

following framework areas: 

• Learning environments 

• Relational practice 

• Teaching and learning 

Learning environments and 

routines are consistent and 

progressive throughout the 

school providing scaffolding and 

encouraging independence 

Head Teacher 

& SENDCo 

 

 



 

 

Teachers are confident in 

providing high quality first 

teaching- universal provision- to 

meet SEND needs.  

All staff understand the 

impportance of and contribute to 

a school culture that promotes 

positive relationships 

To promote positive attitudes, 

relationships and understanding to 

disability, protected characteristics 

and between all groups within our 

school community. 

 

Three year cycle for staff training 

related to Disability Act  

To ensure that all staff have received 

training on Prejudice Related 

Incidents.  

DSL to monitor CPOMS for PRI and 

investigate and report any incidents to 

the local authority. 

Monitoring of any PRI to include 

identifying trends or patterns in either 

the type of incident, the impacted 

individual/group, the perpetrator/s. 

PSHE curriculum to be further 

developed to ensure equality and 

diversity issues are taught in a 

meaningful and age appropriate way 

throughout the school. 

Curriculum to be audited for content 

which both includes and celebrates 

diversity.  

Stakeholders from the school 

are actively included in the 

annual review of the 

accessibility plan. 

Stakeholders attitudes and 

understanding of disability 

impacts in community cohesion 

School culture reflects a good 

understanding of equality and 

diversity issues and recognition 

of protected characteristics. 

Identification of trends leads to 

action taken eg curriculum 

adaptations, or action in line 

with anti-bullying policy. 

Teachers are confident to teach 

the required PSHE curriculum 

content   

Curriculum is designed to 

ensure a broad and balanced 

representation of all groups 

throughout a range of 

curriculum subjects. 

Headteacher 

 

 

 

 

 

 

PSHE Lead 

 

 

 



 

 

 
 

Review Date: September 2026 

Senior Member of Staff Responsible: Head Teacher 

Designated Members of Staff:   

Matthew Crewe (Headteacher)   Harriet Vickery (SENDCo)  

To continue to review the school’s 

accessibility of information with 

particular regard for the increasing 

number of EAL children and families 

Audit to ensure all parents and pupils 

are happy with the way information is 

available to them.  

Information to be collated and best 

form of access given to those that 

request alternatives to what is already 

supplied by the school. 

Proactive steps are made to make 

information accessible to those 

identified as needing alternative 

formats. 

Feedback from all stakeholders 

represents positive access to 

information.  

 

 

SBM  


